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Introduction

The University of Bradford’s Ethical Framework sets out the principles, structures,
policies and procedures that together demonstrate the ethical standards that the
University sets across all of its activities.

The Ethics Code approved by the University’s Senate on 20 April 2016 and
University Council on 18 May 2016 defines Ethics as:

“the principles that govern the behaviour and actions of a person or organisation.

Ethics in Higher Education is used in the broadest sense and covers the identity of

the institution and the impact on broader reputation. Ethics should be considered

in how the institution understands and articulates its values, as well as being able
to embody those values in all policy and practice.”

The University’s Strategy 2015-2025, Defining our vision for the new knowledge
economy sets out our values (page 5):

Our values describe our expectations of the ways in which we will operate and how
staff, students and visitors behave towards each other.

We will create opportunities for everyone to reflect on how they demonstrate these
values and we will challenge behaviours that do not align with our agreed values,
which are as follows:

a) We encourage participation and openness
b) We encourage creativity and innovation

c¢) We support academic freedom, and respect the right to express diverse points
of view

d) We provide equal opportunities for all staff and students to achieve their full
potential
e) We apply the best ethical standards in everything we do

The University’s commitment to ethical standards encompasses operating in a
fair, equitable, sustainable and socially responsible manner, protecting human
rights, civil liberties, freedom of speech, freedom of expression and academic
freedom, fairly and transparently.

Office of the
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https://www.bradford.ac.uk/about/strategy-vision/university-strategy/UOB-Strategy-Booklet-2016-.pdf
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The University is committed to the Standards in Public Life (i.e. the Nolan
Principles) as defined by the 1994 Committee of Standards in Public Life. These
are:

e selflessness;

e integrity;

e objectivity;

e accountability;

e openness;

e honesty; and

e leadership.

This framework aims to:

o Set out the principles applicable to all research, enterprise, consultancy
projects as well as Undergraduate, Postgraduate or other types of studies
conducted at, by, or in the name of the University

o Provide members of the University community with a clear understanding of
the ethics processes operated by the University

. Support a culture of academic freedom and excellence by providing a
framework which subjects research proposals and other studies to a level of
scrutiny that is in proportion to the risk of harm or adverse effect on
participants, researchers, the University and to society as a whole.

Staff and Students should also be aware of, and abide by, the published codes of
conduct, ethics principles and guidelines of those professional bodies associated
with their area of professional conduct.

This framework was agreed by the University Ethics Committee in consultation
with the main stakeholder groups and approved by Council and Senate. The
University is committed to regular and meaningful engagement with its
stakeholders regarding its activities in general including ethical principles and
practice.

This is the first statement of the University of Bradford’s Ethical Framework.

The policies and procedures referred to in this Framework will all be included in
an overall schedule of University policies currently under development and do not
represent an exhaustive list of all University policies.

This Ethical Framework will be kept under ongoing review and will be updated as
required following changes to relevant policies, procedures, guidance and other
documents.

Office of the ETHICAL FRAMEWORK
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2 Scope

2.1 The University of Bradford expects all members if the University, including its
Staff, lay members of Council and its Committees, service providers and the
partners that it works with, to act ethically in line with the principles of this
framework and the Nolan Principles.

3 The Ethical Framework

Set out below are the mechanisms in place for supporting the University in maintaining the
highest ethical standards across all aspects of the University’s business.

3.1 Governance and Finance

3.1.1 The University is committed to the highest standards of corporate governance
accountability and responsibility and actively manages its compliance with all
relevant governance guidelines including the CUC Governance Code of Practice
and General Principles.

3.1.2 There are a number of policies, procedures and guidance documents relating to
ethics in governance and in the financial management of the University.

3.1.3 The University Council has overall responsibility for the ethical operation of all
activities across the University.

3.1.4 Significant amounts of this work is delegated to the Ethics Committee which is
chaired by the Chair of Council; the Finance Committee which is chaired by the Pro
Chancellor and Treasurer, a member of Council; and the Executive Board, the
principal management committee of the University which is chaired by the Vice
Chancellor, the University’s Chief Executive Officer.

3.1.5 The following policies, procedures, guidance and supporting documents
collectively set out the ethical approach to governance and financial management
at the University;

e Handbook for Council Members'

e Data Protection Policy

e Declaration of Interest Policy'

Office of the
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https://www.bradford.ac.uk/media-v8/site/data-protection/DataProtectionPolicyV2.0.pdf
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3.2
3.2.1

3.2.2

3.2.3

Anti-Bribery & Corruption Policy

Anti-Money Laundering Policy

Anti-Fraud Policy

Credit Control & Debt Management Policy
Credit Control and Debt Management Policy - Student Debt

Due Diligence Procedures'

Entertaining, Hospitality and Gifts Policy (Hospitality Policy)

Register of Gifts'

Events Policy
Freedom of Information Policy

Freedom of Speech Policy

Information Security Policy (internal only)

Financial Regulations

Long Term Investment Policy

Finance Purchasing Procedures

Travel Policy
Register of Interests!

Public Interest Disclosure Policy and Procedure Whistleblowing Code)

Purchase Card Policy (Internal only)'

Slavery and Human Trafficking statement

Treasury Management Policy

Value For Money Policy

Learning & Teaching

The University is committed to ensuring that its academic programmes provide a
high quality and challenging educational experience and ensure fair, rigorous and
transparent student assessment procedures.

The University fully supports academic freedom within UK law for staff and
students to further knowledge and debate.

In line with University regulations plagiarism and other forms of academic
misconduct will not be tolerated among staff or students.
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https://www.bradford.ac.uk/finance/media/finance/documents/Anti-Bribery-Policy-and-Corruption-Jan-2013.pdf
https://www.bradford.ac.uk/finance/media/finance/documents/Anti-Bribery-Policy-and-Corruption-Jan-2013.pdf
https://www.bradford.ac.uk/finance/media/finance/documents/Anti-Money-Laundering-Policy-Jan-2013.pdf
https://www.bradford.ac.uk/finance/media/finance/documents/Anti-Money-Laundering-Policy-Jan-2013.pdf
https://www.bradford.ac.uk/finance/media/finance/documents/Anti-Fraud-Policy-March-2016.pdf
https://www.bradford.ac.uk/finance/media/finance/documents/Anti-Fraud-Policy-March-2016.pdf
https://www.bradford.ac.uk/finance/financial-information/fin-regs-policies-procedures-and-guidelines/
https://www.bradford.ac.uk/finance/media/finance/documents/credit-control-and-debt-management-policy-student-debt-v7-april-18.pdf
https://www.bradford.ac.uk/finance/media/finance/documents/credit-control-and-debt-management-policy-student-debt-v7-april-18.pdf
https://www.bradford.ac.uk/finance/media/finance/documents/Hospitality-Policy--December-2017---Final.pdf
hhttps://www.bradford.ac.uk/media-v8/site/university-of-bradford-events-policy.pdf
https://www.bradford.ac.uk/media-v8/site/freedom-of-information/FreedomOfInformationPolicyV1.0.pdf
https://www.bradford.ac.uk/media-v8/site/governance/policies-and-statements/Freedom-of-Speech-Policy.pdf
https://unibradfordac.sharepoint.com/:b:/r/sites/it-services-intranet/Shared%20Documents/policy-on-information-access-and-security.pdf?csf=1&e=m2zeVx
https://www.bradford.ac.uk/finance/media/finance/documents/financial-regulations-dec-2017.pdf
https://www.bradford.ac.uk/finance/media/finance/documents/financial-regulations-dec-2017.pdf
https://www.bradford.ac.uk/finance/financial-information/fin-regs-policies-procedures-and-guidelines/
https://www.bradford.ac.uk/purchasing/internal/purchasingguidance/
https://www.bradford.ac.uk/finance/media/purchasing/allfiles/documents/Travel-and-Expenses-Policy-April-2018.pdf
https://www.bradford.ac.uk/media-v8/site/governance/policies-and-statements/Whistleblowing-code.pdf
https://www.bradford.ac.uk/purchasing/internal/policies-procedures-and-processes/
https://www.bradford.ac.uk/media-v8/site/governance/policies-and-statements/Slavery-and-Human-Traffic-Statement-Dec-19.pdf
https://www.bradford.ac.uk/finance/media/finance/documents/Treasury-management-Policy-Jan-13.pdf
https://www.bradford.ac.uk/finance/media/finance/documents/Value-for-Money-Appendix-A-Policy-15-16.pdf
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The University has policies, procedures and other documents in place to respond
to student complaints and appeals about academic matters. These procedures
enable students to raise matters of proper concern to them without fear of
disadvantage and in the knowledge that privacy and confidentiality will be
appropriately respected.

The following policies, procedures, guidance and supporting documents
collectively set out the ethical approach to learning and teaching at the University.

e Academic Quality and Teaching Excellence Handbook (internal only)"

e Criminal Conviction Policy

e Learning and Teaching Strategy

e Fitness to Practise Policy/Procedure (internal only)

e Student Complaints Procedure

e Academic Appeals Procedure

e Admissions Appeals and Complaints Procedure

e Student Charter website

e Academic Misconduct Regulations, including Plagiarism

e Fair Assessment Charter"

The Student Experience

We also expect students to maintain high standards of personal and academic
behaviour during the course of their studies. This is in accordance with the
Student Contract and Handbook.

We strive to ensure that our student recruitment and admissions process is
transparent and that the admissions policy and process is transparent, fair, clear,
explicit and implemented consistently.

All marketing and promotional materials, including the student contract, will be
relevant and accurate at the time of publication. It will be accessible and designed
to help applicants make informed decisions.

Selection procedures will be followed fairly, courteously, consistently and
expeditiously.

The University is committed to equality, diversity and inclusivity.

The University will not tolerate sexual, physical or mental harassment (including
bullying) of its students.

Office of the ETHICAL FRAMEWORK


https://unibradfordac.sharepoint.com/sites/academic-quality-and-enhancement-intranet/
https://www.bradford.ac.uk/media-v8/site/governance/policies-and-statements/applicant-and-student-criminal-conviction-policy.pdf
https://www.bradford.ac.uk/media-v8/site/about-us/Learning-and-Teaching-Strategy.pdf
https://unibradfordac.sharepoint.com/:b:/r/sites/governance-intranet/Policies%20and%20Statements/Fitness%20to%20Practice%20Procedure.pdf?csf=1&e=UO5hwW
https://www.bradford.ac.uk/academic-misconduct-appeals-and-student-complaints/student-complaints/
https://www.bradford.ac.uk/academic-misconduct-appeals-and-student-complaints/academic-appeals/
https://www.bradford.ac.uk/academic-misconduct-appeals-and-student-complaints/admission-appeals/
https://www.bradford.ac.uk/student-charter/
https://www.bradford.ac.uk/student-charter/
https://www.bradford.ac.uk/academic-misconduct-appeals-and-student-complaints/academic-misconduct/
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3.3.7 Students must comply with the University’s rules, regulations policies and
procedures as set out in the student contract, handbook and on the student
portal. These cover areas such as:

o Health, Wellbeing & Fitness to Study Policy

. Conduct of Student Members of the University

. Use of the Library Regulation

. Use of University Computing Facilities Regulation

. Criminal Convictions Policy

. Bradford Progression Scheme

o Unconditional Offers Guidance (Internal only)¥

. Disciplinary Procedures

. Student Complaints Procedure

. Dignity & Respect Policy

. Religion, Belief and Non-Belief Policy

3.4 Research

3.4.1 The University is dedicated to furthering knowledge within our institution and
within society as a whole.

3.4.2 The University has a Code of Conduct for Research Ethics overseen by the
Committee for Ethics in Research which reports jointly to the University Research
and Knowledge Transfer Committee of Senate (Chaired by the Pro Vice-Chancellor,
Research and Knowledge Transfer) and to the Ethics Committee of Council and
Senate (Chaired by the Chair of Council).

3.4.3 The University Committee for Ethics in Research is responsible for the ethical
scrutiny of research proposals and ensuring that a discussion of potential issues
of ethical concern takes place before a project commences.

3.4.4 The University Committee for Ethics in Research is responsible for the ethical
scrutiny of research proposals and ensuring that a discussion of potential issues
of ethical concern takes place before a project commences.

3.4.5 The University has procedures for managing allegations of research misconduct
linked to student and staff disciplinary processes as required, and where
necessary to the University’s Anti-Fraud Policy.

Office of the
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https://www.bradford.ac.uk/academic-misconduct-appeals-and-student-complaints/fitness-to-study/
https://www.bradford.ac.uk/student-contract/
https://www.bradford.ac.uk/media-v8/site/governance/regulations/Regulation-20.pdf
https://www.bradford.ac.uk/media-v8/site/governance/regulations/Regulation-21.pdf
https://www.bradford.ac.uk/media-v8/site/governance/policies-and-statements/applicant-and-student-criminal-conviction-policy.pdf
https://www.bradford.ac.uk/media-v8/site/governance/policies-and-statements/applicant-and-student-criminal-conviction-policy.pdf
https://www.bradford.ac.uk/applicants/progression-scheme/
https://unibradfordac.sharepoint.com/sites/external-affairs-intranet/SitePages/Admissions.aspx
https://www.bradford.ac.uk/media-v8/site/governance/policies-and-statements/Student-Discipline-Procedure_amended-June-2018.pdf
https://www.bradford.ac.uk/academic-misconduct-appeals-and-student-complaints/student-complaints/
https://www.bradford.ac.uk/equality-and-diversity/dignity-and-respect/
https://www.bradford.ac.uk/equality-and-diversity/equality-policies/UoB-religion,-belief-and-non-belief-policy.pdf
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3.4.6 The University’s research involving animals is regulated by the Animals (Scientific
Procedures) Act 1986. Ethical considerations are managed by the Animal Welfare
and Ethical Review Body reporting to the Ethics Committee of Council and Senate.
The legal and ethical requirements in this area are overseen by the Establishment
Licence Holder, Pro Vice Chancellor for Research & Knowledge Transfer.

3.4.7 Matters related to the use of Human Tissue are regulated by the Human Tissue Act
2004 and overseen by the licence holder, the Director of Human Resources, OD
and Campus Services.

3.4.8 The following policies, procedures, guidance and supporting documents
collectively set out the ethical approach to research at the University:

. Ethics Code

. Ethics Policy Governing Research involving Human Participants, Their Personal
Data or Tissue, and its Conduct (internal only)v

e Good Research Practice Guide (internal only)"

. Research Misconduct Procedures (internal only)v

. REF Code of Practice (internal only)"

3.5 Partnerships

3.5.1 The University of Bradford will take appropriate and proportionate steps to assure
itself that the countries, organisations and people it works with take an ethical
approach to their activities with the University. The University will keep
partnership arrangements under review and would make appropriate decisions
about working with partners should it have concerns about whether partners were
acting in an ethical manner.

3.5.2 Before entering into collaborative arrangements or partnerships, appropriate due
diligence arrangements, approval and authorisation will take place to maintain the
University’s good name and standing.

3.5.3 The integrity of the University and its representatives is of paramount importance
and any serious ethical or legal concerns are required to be referred to the Ethics
Committee or the Committee for Ethics in Research as appropriate.

3.5.4 The Ethics Committee should vet all substantial donations, sponsorship and
funding that the University applies for or is offered.

Office of the
9 Vice-Chancellor ETHICAL FRAMEWORK


https://www.bradford.ac.uk/media-v8/site/governance/committees/Ethics-Code-Approved-2016-(3).pdf
https://unibradfordac.sharepoint.com/:w:/r/sites/research-and-knowledge-transfer-support-intranet/Shared%20Documents/Ethics%20Policy.doc?d=w1e9c53705d17413d888c8119abcdc86a&csf=1&e=eZHUno
https://unibradfordac.sharepoint.com/:w:/r/sites/research-and-knowledge-transfer-support-intranet/Shared%20Documents/Ethics%20Policy.doc?d=w1e9c53705d17413d888c8119abcdc86a&csf=1&e=eZHUno
https://unibradfordac.sharepoint.com/sites/research-and-knowledge-transfer-support-intranet/SitePages/Ethics-University-Policy-&-Procedure.aspx
https://unibradfordac.sharepoint.com/sites/research-and-knowledge-transfer-support-intranet/SitePages/Ethics-University-Policy-&-Procedure.aspx
https://unibradfordac.sharepoint.com/sites/research-and-knowledge-transfer-support-intranet/Shared%20Documents/Forms/AllItems.aspx?id=/sites/research-and-knowledge-transfer-support-intranet/Shared%20Documents/University%20of%20Bradford%20REF%202021%20Code%20of%20Practice.pdf&parent=/sites/research-and-knowledge-transfer-support-intranet/Shared%20Documents
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3.7.1

3.7.2

3.8

3.8.1

10

Staff must declare and provide details in the University’s Register of Interests any
private consultancy work or other involvement with an organisation that is seeking
to enter into a business relationship or other collaboration with the University.
Donations and gifts

Before accepting gifts or donations appropriate due diligence and approvals will
be undertaken in order to protect the University’s good name and standing.

The following polices, have been approved by the Ethics Committee and govern
the University’s approach in this area:

e Accepting Gifts Policy (internal only)"i

e Naming Gifts Policy (internal only)"

Subsidiary Companies

Arrangements for the effective oversight of the University’s subsidiary company
business are documented in the Terms of Reference for the Governance and
Nominations Committee which is chaired by the Chair of Council.

The Governance and Nominations Committee receives a periodic report on the
University’s subsidiary companies and those companies in which the University
has an interest, for its information and consideration.

Other Policies, Procedures, Guidance and Documents relating to Ethical
matters

The University has a range of other policies, procedures, guidance and documents
that establish additional elements of the ethical framework at the University and
include:

Staff/External

e Complaints Procedures
o Staff Grievance Procedure (on HR ServiceNow)"i
o External Complaints Procedure (internal only)’

e Dignity & Respect Policy

e Equality and Diversity

e Human Resources Policies (on HR ServiceNow)"¥

e Modern Slavery Statement

e Living Wage Commitment (on HR ServiceNow)"i

Office of the ETHICAL FRAMEWORK
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https://unibradfordac.sharepoint.com/:w:/r/sites/engagement-and-partnerships-intranet/_layouts/15/Doc.aspx?sourcedoc=%7b47ACB85A-2D3F-4BAF-AF9B-89D2C9F34AD4%7d&file=University%20of%20Bradford%20Accepting%20Gifts%20Policy.docx&action=default&mobileredirect=true&web=1&cid=b6538942-ccd4-4649-a538-2fe477e77d89
https://unibradfordac.sharepoint.com/:w:/r/sites/engagement-and-partnerships-intranet/_layouts/15/Doc.aspx?sourcedoc=%7b185130B6-5801-4B90-B012-2BE0AB848C50%7d&file=University%20of%20Bradford%20Naming%20Gifts%20Policy.docx&action=default&mobileredirect=true&web=1&cid=fdb499c9-faa2-47b0-95a7-4d66b3cfd742
https://unibradfordac.sharepoint.com/:w:/r/sites/engagement-and-partnerships-intranet/_layouts/15/Doc.aspx?sourcedoc=%7b185130B6-5801-4B90-B012-2BE0AB848C50%7d&file=University%20of%20Bradford%20Naming%20Gifts%20Policy.docx&action=default&mobileredirect=true&web=1&cid=fdb499c9-faa2-47b0-95a7-4d66b3cfd742
https://unibradfordac.sharepoint.com/sites/governance-intranet/Policies%20and%20Statements/External%20Complaints%20Procedure.pdf
https://www.bradford.ac.uk/equality-and-diversity/dignity-and-respect/
https://www.bradford.ac.uk/equality-and-diversity
https://www.bradford.ac.uk/media-v8/site/governance/policies-and-statements/Slavery-and-Human-Traffic-Statement-Dec-19.pdf
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Religion, Belief and Non-Belief Policy
Travel Policy

Environmental

Carbon Management Plan (internal only)™

Environmental Policy (internal only)™*
GMO Policy (on Health & Safety ServiceNow)*

EcoCampus Continual Improvement Programme 2018-2020 (internal only)*

Health & Safety

Alcohol Impact Statement

Controlled Drugs Policy (on Health & Safety ServiceNow)*
Health and Safety Policy (internal only)

Health, Wellbeing & Fitness to Study Policy

Employee Assistance Programme (internal only)*

Smoking Policy (on Health & Safety ServiceNow)*

Legionella Policy (internal only)*

Personal Safety Policy (on Health & Safety ServiceNow)*

Stress Management and Resilience Policy (on Health & Safety ServiceNow)*
Lone Working Policy (on Health & Safety ServiceNow)*

DSE Policy (on Health & Safety ServiceNow)*

4 Further Development, Monitoring and Review

4.1.1 The operation of this Framework and all of the policies and procedures noted
within it will be monitored on a regular basis by the relevant University
Officer/Committee. All revised and novel policies will be documented as part of
the University’s formal reporting process with an annual policy development
report presented to the Ethics Committee.

4.1.2 The Ethical Framework will be further developed in light of experience of its initial
operation: The Ethics Committee will monitor and review its operation annually.

Please note

All documents not readily accessible on the University’s website are available on request to
foi@bradford.ac.uk

Office of the
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https://www.bradford.ac.uk/equality-and-diversity/equality-policies/
https://www.bradford.ac.uk/finance/media/purchasing/allfiles/documents/Travel-and-Expenses-Policy-April-2018.pdf
https://unibradfordac.sharepoint.com/sites/estates-and-facilities-intranet/SitePages/Carbon-Management.aspx
https://unibradfordac.sharepoint.com/sites/estates-and-facilities-intranet/SitePages/Environmental-Policy.aspx
https://unibradfordac.sharepoint.com/sites/estates-and-facilities-intranet/SitePages/Continual-Improvement.aspx?web=1
https://www.bradfordunisu.co.uk/alcohol-impact
https://unibradfordac.sharepoint.com/sites/health-safety-and-wellbeing-intranet/SitePages/Health-and-Safety-Policy.aspx
https://www.bradford.ac.uk/academic-misconduct-appeals-and-student-complaints/fitness-to-study/
https://unibradfordac.sharepoint.com/sites/health-safety-and-wellbeing-intranet/SitePages/Employee-Assistance.aspx?web=1
https://unibradfordac.sharepoint.com/sites/estates-and-facilities-intranet/SitePages/Legionella-Management.aspx
mailto:foi@bradford.ac.uk

g UNIVERSITY of

o¥ BRADFORD

i Contact Legal and Governance governance@bradford.ac.uk

ii Contact Finance www.bradford.ac.uk/finance

il Contact IT Services governance@bradford.ac.uk

v Contact Academic Quality and Teaching Excellence agpo@bradford.ac.uk
v Contact Admissions admissions@bradford.ac.uk

vi Contact Research and Innovation Services www.bradford.ac.uk/research
vii Contact Engagement and Partnerships governance@bradford.ac.uk

viii Contact Human Resources human-resources@bradford.ac.uk

X Contact Estates and Facilities sustainability@bradford.ac.uk

¥ Contact Health Safety & Wellbeing healthandsafety@bradford.ac.uk
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http://www.bradford.ac.uk/research
mailto:governance@bradford.ac.uk
mailto:human-resources@bradford.ac.uk
mailto:sustainability@bradford.ac.uk
mailto:healthandsafety@bradford.ac.uk
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University of Bradford

Ethics Code
The University of Bradford is committed to the highest standards of integrity and to ensuring that
ethical considerations underpin all of its activities.

The Ethics Code sets out the principles that underpin the way the University operates and provides
a commitment to support its values, outlined below, and provide a foundation for the Ethical
Framework of the University. The Code applies to students, staff, members of Council, and
stakeholders who are expected to adhere to, uphold and apply the Code when undertaking their
day-to-day activities.

Definition of ethics

Ethics may be defined as the principles that govern the behavior and actions of a person or
organisation. Ethics in Higher Education is used in the broadest sense and covers the identity of the
institution and the impact on broader reputation. Ethics should be considered in how the
institution understands and articulates its values, as well as being able to embody those values in all
policy and practice.

Nolan principles

As a public body, the University expects all members to be committed to upholding The Principles
of Public Life (originally published by the Nolan Committee: The Committee on Standards in Public
Life). These principles are: Selflessness, Integrity, Objectivity, Accountability, Openness, Honesty,
and Leadership.

Strategic principles
The Ethics Code supports the University Strategy and the University values:

‘Our values describe our expectations of the ways in which we will operate and how staff, students
and visitors behave towards each other. We will create opportunities for everyone to reflect on
how they demonstrate these values, and we will challenge behaviours that do not align with our
agreed values, which are as follows:

e Inclusion: diversity is a source of strength, to be understood, valued, supported and
leveraged

e Innovation: we give invention light and celebrate creativity of thought and action

e Excellence: our commitment to quality is at the heart of everything we do

e Trust: is the foundation of our relationships, gained through integrity in all we do

To uphold our commitment to these values, we will:
e Embed the principle of individual responsibility at every level of the University's
management and governance structures;
e Raise concerns relating to ethical matters as they arise;
e Be honest and truthful;
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e Actin accordance with all relevant legislation and statutory requirements;

e Declare interests and manage appropriately possible conflicts;

e Be transparent and consistent in our decision-making;

e Maintain our independence in engaging with outside parties;

e Conduct fundraising activities in line with the principles set out in the Ethics Code;

e Ensure we invest the University’s funds to the best ethical standards;

e Protect individuals' freedom of expression;

e Uphold the freedom to research and convey research findings;

e Treat all people with equal dignity and respect and ensure that no person will be treated
less favourably because of her/his role, age, disability, gender (including gender
reassignment), race or ethnicity, religion or belief, sexual orientation social and economic
background.

e Promote within the University an inclusive and participatory working and social
environment in which we encourage, support and behave appropriately to one another.

e Minimise any negative impact we may have on the natural and built environment by
effectively managing our resources.

e Provide training for staff and students.

Research

The University has a Research Ethics Sub-committee with guidance of research ethics. This includes
provision for how the University responds to the new duty imposed on Higher Education
Institutions through the Prevent Guidance. Further information can be found via: Research Ethics
(internal link)

Gifts and Hospitality

In the interests of ensuring proper conduct, the University has a Policy setting out the
responsibilities of staff to report when they are offered and when they receive gifts or hospitality in
the course of their work. The procedures detail when and how to report them, and who has
responsibility for maintaining records, as well as a guide to acceptable and unacceptable gifts

Bribery and Fraud
The University’s Policies, including the Anti-Bribery and Corruption Policy and the Anti-Fraud Policy
can be found at: Policies and Statements

Use of IT

The University complies with UCISA best practice guidance and its approach to staff and student
use of University IT facilities is set out in the Acceptable Use Policy which can be found at: Policies
and Statements

Author: Riley Power University Secretary

Originally approved by Senate and Council April 2016
Approved by the University Ethics Committee: 07 July 2023
Next review date: July 2024
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University of Bradford Discretionary Investment Portfolio as at 31/03/2021

Security Description

31 GROUP PLC
31 INFRASTRUCTURE PLC
ABCAM PLC

ACCENTURE PLC-CL A
ADMIRAL GROUP PLC

AEW UK CORE PROPERTY FUND
AIA GROUP LTD

AIR LIQUIDE SA

ALIBABA GROUP HOLDING LTD
ALPHABET INC-CL C

ALSTOM

AMAZON.COM INC

AMERICAN TOWER CORP
AMGEN INC

APAX GLOBAL ALPHA LTD
APPLE INC NPV

ARAMARK

ASML HOLDING NV
ASTRAZENECA PLC

BANK OF NOVA SCOTIA
BARRATT DEVELOPMENTS PLC
BBGI GLOBAL INFRASTRUCTURE S
BLACKROCK INC

BRIDGESTONE CORP
BROADCOM INC

CME GROUP INC

COIF CHARITIES PROPERTY-INC
COLGATE-PALMOLIVE CO
COMPASS GROUP PLC
CORDIANT DIGITAL INFRASTRUCT
CORDIANT DIGITAL INFR-SUB SH
COSTCO WHOLESALE CORP
CREDICORP LTD (US)

CRH PLC (LN) GBP

CROWN CASTLE INTL CORP
CSLLTD

DAIKIN INDUSTRIES LTD

DEERE & CO

DS SMITH PLC

ECOLAB INC

ENEL SPA

EQUINIX INC

FIRST REPUBLIC BANK/CA
GIVAUDAN-REG
GLAXOSMITHKLINE PLC

GRESHAM HOUSE ENERGY STORAGE FUND

HALMA PLC
HOME DEPOT INC

Current Value

(£)

118,522
67,245
41,422

170,598

139,266
68,087

163,520

277,456

113,052

149,933

165,965

197,347
92,179

226,683
64,357

124,145

156,356

301,184

222,193

258,482

161,682
77,301

142,081

158,392

100,818

210,787

136,010

175,854

150,900
91,513

232

110,366
35,734
76,151

150,363

122,855

190,188

192,586

247,996

288,234

286,727

164,487

121,449
98,167

132,631

110,921

106,070

220,111

% of Portfolio
(inc Cash held)

0.66
0.38
0.23
0.95
0.78
0.38
0.91
1.55
0.63
0.84
0.93
1.10
0.51
1.26
0.36
0.69
0.87
1.68
1.24
1.44
0.90
0.43
0.79
0.88
0.56
1.18
0.76
0.98
0.84
0.51
0.00
0.62
0.20
0.42
0.84
0.69
1.06
1.07
1.38
1.61
1.60
0.92
0.68
0.55
0.74
0.62
0.59
1.23



HOME REIT PLC

HSBC HOLDINGS PLC

ILLUMINA INC

INTERNATIONAL PUBLIC PARTNERSHIP LTD
INTERTEK GROUP PLC

INVESCO PHYSICAL GOLD ETC

JACK HENRY & ASSOCIATES INC

JPMORGAN CHASE & CO

KONINKLIJKE DSM NV

LEGAL & GENERAL GROUP PLC

LLOYDS BANKING GROUP PLC

LONDON STOCK EXCHANGE GROUP

MARRIOTT INTERNATIONAL -CL A

MASTERCARD INC - A

MAYFAIR CAPITAL PROPERTY INCOME TRUST CHARITIES GBP
MEDTRONIC PLC

MERCK & CO. INC.

MICROSOFT CORP

MIDDLEBY CORP

MOODY'S CORP

MSCI World (Net Total Return Ex EM) USD7000.00 PUT OPTIONS JUN 21 2021 (EUX)
MSCI World (Net Total Return Ex EM) USD7200.00 PUT OPTIONS SEP 20 2021 (EUX)
MSCI World (Net Total Return Ex EM) USD8000.00 PUT OPTIONS JUN 21 2021 (EUX)
MSCI World (Net Total Return Ex EM) USD8200.00 PUT OPTIONS SEP 20 2021 (EUX)
NB UNCORRELATED STRAT-I5SGBPA

NEXTERA ENERGY INC

OAKLEY CAPITAL INVESTMENTS

OCTOPUS RENEWABLES INFRASTRU

ORSTED A/S

OTIS WORLDWIDE CORP

PRUDENTIAL PLC

RECKITT BENCKISER GROUP PLC

RELX PLC

ROCHE HOLDING AG-GENUSSCHEIN

SARASIN DIGITAL OPPORTUNITIES - I INC

SARASIN RESPONSIBLE CORPORATE BOND - I INC
SARASIN UK THEMATIC SMALLER COMPANIES - 1 INC
SCHNEIDER ELECTRIC SE

SEQUOIA ECONOMIC INFRASTRUCT

SERVICE CORP INTERNATIONAL

SERVICENOW INC

SMITH & NEPHEW PLC

SOFTCAT PLC

SONIC HEALTHCARE LTD

SPLUNK INC

SYNCONA LTD

TAIWAN SEMICONDUCTOR-SP ADR

TE CONNECTIVITY LTD

TENCENT HOLDINGS LTD

THE CHARITIES PROPERTY FUND

UK TSY GILT 0.8750% 22/10/29 GBP

UK TSY GILT 1.5000% 22/07/47 GBP

83,652
214,182
104,668
119,821
118,930
410,721
100,949
154,902
122,635
236,174
127,876
162,210
144,999
198,625
132,953
147,156

72,822
298,182
253,605
177,182

-2,595

-9,384

8,168

23,272
225,138
313,685
115,442

97,671
328,815
158,412
162,554
218,593
176,170
100,915

80,500
708,918
342,115
261,753
195,203
225,890

45,671
131,888

75,584
198,809

37,516
150,475
283,814

97,516
181,981
174,818

80,072

71,590

0.47
1.20
0.58
0.67
0.66
2.29
0.56
0.86
0.68
1.32
0.71
0.91
0.81
1.11
0.74
0.82
0.41
1.66
1.41
0.99
-0.01
-0.05
0.05
0.13
1.26
1.75
0.64
0.54
1.83
0.88
0.91
1.22
0.98
0.56
0.45
3.96
1.91
1.46
1.09
1.26
0.25
0.74
0.42
1.11
0.21
0.84
1.58
0.54
1.02
0.98
0.45
0.40



UK TSY GILT 1.7500% 22/07/57 GBP
UK TSY GILT 3.5000% 22/07/68 GBP
UK TSY GILT 3.7500% 07/09/21 GBP
UK TSY GILT 4.5000% 07/09/34 GBP
UK TSY GILT 5.0000% 07/03/25 GBP
UK TSY I/L GILT 0.1250% 22/03/24 GBP
UK TSY I/L GILT 0.1250% 22/03/46 GBP
UK TSY I/L GILT 0.1250% 22/11/56 GBP
UK TSY I/L GILT 0.1250% 22/11/65 GBP
UK TSY I/L GILT 0.2500% 22/03/52 GBP
UK TSY I/L GILT 0.6250% 22/11/42 GBP
UK TSY I/L STOCK 4.1250% 22/07/30 GBP
UMICORE

UNILEVER PLC

UNITED PARCEL SERVICE-CL B

US SOLAR FUND PLC

VODAFONE GROUP PLC

WALT DISNEY CO/THE

61,966
31,950
159,861
93,937
17,073
143,170
77,761
86,486
66,118
112,944
82,246
115,810
58,860
223,607
156,844
31,413
176,465
203,841

17,722,161

University of Bradford Non-Discretionary Investment Portfolio as at 31/03/2021

Security Description

IMPAX ENVIR MKTS IRL-X GBP

Current Value

(£)

844,958
844,958

0.35
0.18
0.89
0.52
0.10
0.80
0.43
0.48
0.37
0.63
0.46
0.65
0.33
1.25
0.88
0.18
0.98
1.14

% of Portfolio

100.00
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